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FINANCE          VOTE 3 
 

To be appropriated by Vote 2008/2009    R201 062 000 
Statutory amount      R773  207 
Responsible MEC      MEC of Finance 
Administrating department     Department of Finance 
Accounting Officer      Deputy Director General, Finance 

 

1. Overview 
 

Vision 
A dynamic department that ensures equitable allocation and optimal utilization of provincial resources 
for accelerated service delivery and economic growth. 
 
Mission 
To allocate available resources consistent with Provincial Government strategic objectives and 
priorities through effective monitoring of resource utilization, prudent financial management, advice 
and support for enhanced service delivery. 
 
Strategic Goals and Objectives 
Our mandate is to ensure that public funds are well managed and that the key priorities are funded from 
the limited resources. The citizens of this province expect that the fiscal policy of government will 
allocate the necessary resources to improve their living standards. The alleviation of poverty is one of 
our primary strategic objectives, which compel all our provincial departments to exercise prudent 
financial management. 
 
The department aims to become more effective as an organisation and to all provincial departments to 
achieve operational objectives outlined at low operating costs. The departments will also create 
learning and growth opportunities through developing skills, maintaining high staff satisfaction. 
 
The public finance Management Act, 1999 has brought reforms in the management of public funds. 
Our responsibility is to ensure that the spirit of the Act is fully implemented by all provincial 
departments. 
 
As a department, we are working tirelessly to ensure that the department objectives and annual 
priorities respond to the needs of our stakeholders. We therefore have to ensure that all departmental 
strategic plans and budget are aligned to achieve the provincial objectives. 
 
Legislative and Other Mandates 
The operations, conducts and strategic service delivery of the department are guided and controlled in 
various ways by the following prescripts: 
 
The Constitution of the Republic of South Africa, 1996 (Act 108 of 1996) 
The Public Finance Management Act, 1999 (Act No. 1 of 1999) and Treasury Regulations 
Division of Revenue Act No.5 of 2004 
Labour Relations Act, 1995 (Act No. 66 of 1995); 
The Skills Development Act, 1998 (Act No. 97 of 1998) 
Public Service Act No .of 1998 and Public Service Regulations of 1999 
Employment Equity Act No.55 of 1998 
The Preferential Procurement Policy Framework Act, 2000 (Act No. 5 of 2000); 
The Promotion of Access to Information Act, 2000 (Act No. 2 of 2000) 
The Promotion of Administrative Justice Act, 2000 (Act No. 3 of 2000); 
Prevention and Combating of Corrupt Activities Act (Act No.8 of 1998) 
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Municipal Finance Management Act (Act No.56 of 2003) 
Finance Act No.35 of 2000 

 
2. Review Of The Current Financial Year (2007/2008) 

 
The Department is continuing to provide support, advice and monitor all Provincial Departments to 
comply with the PFMA. As a result, there is great improvement in terms of financial management. This 
has seen all Departments submitting their annual financial statements in time, to the Auditor General, 
including the smooth BAS closure at the end of the financial year. 
 
The Department was able to develop the Preferential Procurement Policy, which is in final consultation 
stages with all government clusters departments and municipalities. The Preferential Procurement 
Policy is meant to ensure that the previously disadvantaged are empowered, and that money is retained 
within the province. 
 
A study and analysis of the provincial spending has been finalised by the department. The study was 
meant to analyse procurement decisions in departments in terms of who benefits, geographic spread, 
and compliance with the Preferential Procurement Policy. 
 
The Department has transformed the tender offices into tender advisory centres, and continued to 
empower the youth, women and people with disabilities on how to compile “winning bids” as well as 
access to non-financial support. A complaint register has also been implemented at all tender offices 
and complaints from clients, are addressed. 
 
In our quest to ensure a well trained and capacitated cadre of Supply Chain Management (SCM) 
Practitioners, the Department has, since the beginning of the financial year, trained 256 municipal 
officials and 165 officials in provincial departments and committee members on Supply Chain 
Management (SCM) processes, as well as the development of specifications dealing with evaluation as 
well as the adjudication of bids. 
 
The Department has completed the Master Systems Plan (MSP) that will enable the Province to best 
manage information and the deployment of Information Technology (IT) infrastructure in a manner 
that supports the realization of the objectives and goals of the Province. 
 
Due to our interventions, 18 of the 21-delegated municipalities were able to approve and adopt their 
annual budgets for the 2007/08 financial year within the specified time frame. The remaining three (2) 
submitted outside the stipulated time frame. 
 
3. Outlook For The Coming Financial Year (2008/2009) 
 
General 
The Department is strategically placed to play a meaningful role of monitoring and evaluation, 
overseeing and providing financial and advisory support to provincial departments. The department 
continues to assist and support provincial departments to increase their revenue collection and the 
identification of other revenue sources. This includes improvement of systems of revenue collection. 
 
The Department will focus mainly in providing adequate support to municipalities in the coming 
2008/09 financial year. More so because the National Treasury (Minister) have delegated the MEC for 
Finance twenty one (21) municipalities in the province.The 2008/09 fiscal year will see more resources 
(human & financial) being deployed towards supporting these 21-delegated Municipalities.  
 
Sustainable Resource Management 
This programme will continue to strive towards striking a balance between competing provincial policy 
priorities with limited financial resources at its disposal and unlimited needs of the community. All key 
role-players in the information supply chain of fiscal relations management will be consulted to ensure 
an inclusive and transparent resource allocation process in the province. Concerned by the inability of 
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provincial Departments to finish (spend) capital budgets in 2006/07, the Department responded by re-
engineering the sustainable resource management programme (intergovernmental fiscal relations). 
 
The re-engineered programme is poised to become a centre of excellence in the area of fiscal relations 
management. Accounting Officers and Executing Authorities of state organs will be issued with early 
warning/ red flag reports to enable them to take timely corrective measures as well as monitoring 
expenditure by provincial departments. 
 
Assets And Liabilities Management 
The restructuring of the programme in line with the approved departmental organizational structure is a 
direct response to the need to support provincial departments and municipalities. The coming financial 
year 2008 / 09 will bring very challenging demands on this programme, which will see the full 
implementation of the Municipal Financial Management Act in municipalities. The implementation of 
the MFMA is clearly going to put pressure on the programme resources, more so because National 
Treasury has not fund the rollout process of the Act. 
 
The programme will rely on other provincial treasury programmes in the support of provincial 
departments and municipalities. The major focus for the following financial year will be to ensure 
adequate and proper asset management, with more emphasis on compliance to minimum norms and 
standards. This area has been raised by the Auditor General as a matter of emphasis or qualification 
and has to be improved and correct areas of weakness. 
 
Financial Governance 
The Financial Governance Branch will continue to provide technical support to provincial departments 
with qualified and “emphasis of matter” audit reports (received from the Auditor-General in respect of 
their Annual Financial Statements (AFS) in order to action plans to turn their situations around. 
 
Risk Management and Internal Audit issues will feature very prominently on the agenda of the 
Financial Governance Programme. Departments will be required to report regularly on risk 
management and internal audit matters in the 2008/09 financial year. 
 
 
4. Receipts and financing  
 
4.1 Summary of receipts 
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2.1 Departmental receipts collection  
 

 
 

  
5. Payment Summary  
 
5.1 Key assumption  
• Maintenance of conducive climate for improved service delivery. 
• Effective support on economic and fiscal policy, financial regulation and management. 
• Implemented risk management and fraud prevention, compliance with PFMA, MFMA and other 

relevant prescripts.  
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1.  Programme Description  

Programme 1: Administration 

The programme is responsible for the political, financial and administrative management of the 
Department. 
 

•  
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6.2  Programme summary 
 

 
 
6.3 Summary of economic classification 
 

 
 
6.4 Transfers  
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6.5 Programme 2: Sustainable Resource Management  
 
To provide professional advice and support on Provincial and Local Government’s Fiscal Policy issues, 
Infrastructure Co-ordination, Budget and Expenditure management as well as on Municipal Finance 
Management issues to the Executive Council, provincial departments, Public entities as well as 
delegated municipalities. 
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6.5.2 Service delivery measure 
 
Strategic Objectives Measurable 

Objective 
Performance 
measure 

Year 1 
2007/ 08 
Target 

Year 2 
2008/09 
Target 

Provide strategic 
leadership within 
sustainable resource 
management 
programme 

Coordinate capacity 
building through 
training workshops on 
budget and financial 
management.  

Number of training 
workshops 
conducted annually 1 1 

Number of revenue 
forums conducted 
annually  

 
12 

 
12 

To ensure that 
provincial departments 
and municipalities 
own revenue is 
optimised and 
expanded. 

Promote better 
decision making 
within provincial 
departments on 
revenue management 
through revenue 
forums 

Number of potential 
own revenue sources 
identified  2 2 

Number of Budget 
Circulars issued 
annually 

3 3 

Number of 
Provincial Budget 
Process Schedules 
issued annually. 

1 1 

To ensure equitable 
allocation of 
provincial resources 
that finances the 
Province’s key 
deliverables. 
 

To improve 
coordination of 
provincial budget 
process by issuing of 
Annual Budget 
Process schedule, 
reports and circulars 

Number of Reports 
issued to 
departmental 
accounting officers 
for compliance with 
the Annual Budget 
Circulars.  

2 2 

Number of monthly 
expenditure reports 
(IYM) analysed)  

156 156 

Number of quarterly 
performance reports 
analysed  

4 4 

To provide policies 
advice, ensure 
efficient budget 
implementation and 
enhance service 
delivery 

Monitor the 
implementation of the 
provincial budgets for 
sound budget 
management  

Timeliness of 
submitting 
consolidated 
expenditure reports 
to programme 
support 

22nd of each 
Month 

22nd of each 
Month 

Advise municipalities 
on the implementation 
of the MFMA 

Monitor the 
implementation of the 
municipal budgets to 
improve transparency  

Timeliness of 
publication of 
Quarterly municipal 
financial reports 

15th   of October 
2007  

15th   of October 
2007  

Advise municipalities 
on the implementation 
of the MFMA 

Monitor the 
implementation of the 
municipal budgets to 
improve transparency  

Number of monthly 
Budget Statements 
analysed from 
delegated 
municipalities  

204 budget 
statements  

204 budget 
statements  

 
6.6 Programme 3: Assets and Liability Management  
 
The programme is responsible for providing policy direction, facilitating the effective and efficient 
management of physical and financial assets, Public Private Partnerships (PPP), liabilities management 
and Supply Chain management to all provincial departments and municipalities. 
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6.6.2 Service Delivery Measure 
 
Measurable Objective Performance Measure  2007/08 

Target 
2008/09 Target 

100% cash availability 
timeously 

100% cash availability 100% cash availability  

Maximum returns on 
investments from surplus 
funds 

 Maximum return on 
investments 

 Maximum return on 
investments  

To monitor and manage cash 
in the province in order to 
meet departments financial 
obligations. 

Minimized mis- 
management of petty cash 

100% compliance by 
all departments 

100% compliance by all 
departments 

Conduct  2 research studies 
per annum to identify 
possible PPP projects 
 

Number of research 
projects  

2  research studies 
. 

2  research studies 

Build capacity on the 
implementation of PPP 
projects 

Number of officials 
capacitated 

30 Officials 
capacitated 

40 Officials capacitated 

To provide support to 12 
departments and 21 
municipalities on the 
management and disposal of 
assets 

Number of  asset registers 
complying with minimum 
norms and standards (to 
include condition, 
performance, life cycle) 

12 departments with 
asset registers 

12 departments and 21 
municipalities having 
credible asset registers 

To support the Monthly reporting by 7 days after the end of 7 days after the end of 
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departments and 
municipalities on 
contracts awarded above 
R30 000.  

every month every month implementation of supply 
chain management processes 
in all departments and 
municipalities to improve 
procurement of goods and 
services 

Number of tender 
bulletins printed and 
distributed to the public 

48 000 tender bulletins 
printed and distributed 
to the public  

50 000 tender bulletins 
printed and distributed to 
the public  

To monitor the management 
of liabilities in the province 
to improve management of 
debt 

Timeliness of analysing 
quarterly liability status 
reports submitted by 
departments  

15 days after end of 
quarter  

15 days after end of 
quarter 

 

6.7 Programme 4: Financial Governance 
 
This Programme serves to facilitate, monitor, support and provide professional advice to ensure 
financial and non-financial compliance and to enable enhanced service delivery in the Province.  It 
furthermore promotes accountability through substantive reflection of financial and non-financial 
activities. 
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6.7.2 Service Delivery Measure 
 
Measurable 
Objective 

Performance 
Measure 

Year 1 
2007/ 08 
Target 

Year 2 
2008/09 
Target 

Monthly submission of 
reports according to 
prescribed departmental 
format to support 
governance 

Number of reports 
submitted 

12 performance reports to 
be submitted 

12 performance reports to 
be submitted 

28 February for the 
departments and Public 
Entities 

28 February for the 
departments and Public 
Entities 

Dates by which training 
on financial statements 
will be provided 

31 May for Municipalities 31 May for Municipalities 

To provide training on 
GRAP, GAMAP and 
other legislations 

Number of officials 
trained on accounting 
standard 

80 in departments 
50 in municipalities 

90 in departments 
55 in municipalities 

Tabled consolidated 
annual financial 
statements for the 
departments and Public 
Entities to Legislature 

Date of tabling of the 
consolidated annual 
financial statements  

31 October 31 October 

Decreased non-
compliance with norms 
and standards by 12 
Departments and 20 
Municipalities 

Number of norms and 
standards focus areas 
identified to monitor 
departments, 
municipalities and 
entities in line with the 
PFMA and MFMA. 

4 focus areas per year 4 focus areas per year 

Effective and efficient 
risk management 
framework and tools in 
departments and 
municipalities developed 
and maintained. 

Date by which the 
assessment methodology 
document would be 
completed. 

Not applicable 30 June 
 

Number of operational 
plans received for 
assessment from 
departments 

Not applicable 
 
 

12 operational plans 
received 
 

Appropriate internal audit 
plans in place in 
departments and 
municipalities 

Number of operational 
plans received for 
assessment from 
municipalities 

Not applicable 12 operational plans 
received 

Availability of IT 
Network to End-users to 
improve operational 
efficiency 

Percentage of Network 
uptime  

Greater than 80% as per 
the network monitor 

Greater than 80% as per 
the network monitor 

24/7 accessibility of IT 
Network 

Number of scheduled 
maintenance work 

4 4 

There is compliance with 
systems rules and 
regulations and proper 
segregation of duties. 

Percentage of users 
departments adhering to 
systems rules and 
regulations. 

Increase adherence to 
systems rules and 
regulations from 85% to 
90% 

Maintain adherence to 
systems rules and 
regulations at 90% 
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6.8 Other Departmental Information 
 
6.8.2 Personnel numbers and cost  
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6.8.3 Training  
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6.8.4 Reconciliation of structural changes  
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ANNEXURE TO BUDGET STATEMENT 2 
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